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REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local argle on a news or feature story provided 
througn this service--or have a direct news inouwiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Region I.........0%- Pagl F. Neal |) ae Les Gaddie 

Room E-308 Room 220 
Connecticut JFK Federal Bldg. Arkansas 555 Griffin Sq. Bldg. 
Maine Boston, Mass. 02203 Louisiana Griffin and Young Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 75202 
New Hampshire Oklahoma 214-749-2306 
Rhode Island Texas 
Vermont 

Region VII...... Neal A. Johnson 

Region II........ Edward I. Weintraub Room 2509 

Room 3580 lowa Federal Office Bidg. 
New Jersey 1515 Broadway Kansas 911 Walnut St. 
New York New York, N.Y. 10036 Missouri Kansas City, Mo. 64106 
Puerto Rico 212-399-5477 Nebraska 816-374-5481 


Virgin Islands 


Region VIII..... 


Ernest E. Sancnez 


Region III....... John P. Hord Room 14010 
Room 2460 Colorado Federal Bldg. 
Delaware 3535 Market St. Montana 1961 Stout St. 
District of Philadelphia, Pa. 19104 North Dakota Denver, Co. 80294 
Columbia 215-596-1139 South Dakota 303-837-4235 
Maryland Utah 
Pennsylvania wyoming 
Virginia 
West Virginia Region IX....... Joe &. Kirkbride 
Roor, 10067 
Region IV........ Frances Ridgway Arizona Federal Bido. 
Room 317 California 450 Golden Gate Ave.. 
Alabama 1371 Peachtree St., N.E. Hawaii San Francisco, Calif. 94102 
Florida Atlanta, Ga. 30309 Nevada 415-556-3423 
Georgia 404-526-5495 
Mississippi Region X...... bi vane Jack Strickland 
North Carolina Room 8001 
South Carolina Alaska Federal Office Bidg. 
Tennessee Idaho 909 First Ave. 
Kentucky Oregon Seattle, Wash. 98174 
Washington 206-442-7620 
Rapten Vocccccess John D. Mellott 
Room 737 
Illinois 230 S. Dearborn St.. 
Indiana Chicago, 111. 60606 
Michigan 312-353-6976 
Minnesota 
Ohio 
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STATEMENT BY SECRETARY OF LABOR RAY MARSHALL 
ON DEPARTMENT'S EFFORTS TO REDUCE INFLATION 

WASHINGTON -- Following is the full text of a statement issued by Labor Secretary 
Ray Marshall in which he provides a summary of efforts within his department to reduce 


inflation: 


Along with President Carter, I am deeply concerned about the dangerous effects 
of inflation on our economy. Working people, in particular, are currently suffering 
from having their paychecks and their purchasing power eroded by inflation. 

President Carter's anti-inflation program is broad in scope and reflects his 
concerns that success requires the full cooperation of all sectors of the economy--in- 
cluding government, as well as business and labor. As part of his awareness that the 
Federal government has been one cause of inflation, President Carter has asked each 
of his Cabinet Secretaries to highlight what they have done in their Departments to 
reduce inflation. 

What follows is a brief summary of our efforts within the Labor Department: 

In our regulatory programs, we are trying to lighten the cost burdens on 
employers, while still fully carrying out our regulatory responsibilities. Along with 
other Federal agencies, we are trying to eliminate duplication of effort and overlapping 
enforcement. Our efforts have already reduced the reporting burdens on the nation's 
employers by two million hours and we hope to raise this figure to five million hours 
by the end of this year. 

The best example of our efforts are the changes 
within OSHA. For example, we have exempted employers 
with 10 or fewer employees from most of the recordkeeping 
requirements under the Occupational Safety and Health 
Act. We have also changea our forms to bring about a 
50 percent reduction in OSHA paperwork. In a major move, 
we have proposed elimination of 1,100 unnecessary OSHA 
regulations that have no significant bearing on worker 


(More) 
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health or safety. We nave also proposed transfer of pre- 
sent standards affecting construction to a “vertical” 
standard for that industry, eliminating ¢ostly overlapping. 
OSHA's proposed cancer policy will increase our ability 
to regulate cancer-causing substances in the nation's 
workplaces, saving untold millions of dollars in medical 
payments, lost lives and lost productivity. 

In other regulatory programs such as ERISA, we have 


also undertaken a number of steps to simp 


lify regulations 
ana reduce the record-keeping burden on pension plan mana- 
sers. The Mine Safety and Health Administration, which 
became part of this Department on March 9, is increasing 


is efforts with the mining industry and unions to alle- 


viate nealth ang safety problems in the nation's mines. 
Our efforts to encourage tripartite cooperation 


among government, labor and management in our pilot prog- 
rams in the construction industry are another way we are 
attempting to reduce inflation. These construction co- 
ordinating committees represent a way to increase produc- 
tivity and to solve problems that raise costs. 

This principle of tripartite cooperation is also 
embodied in President Carter's proposed Presidential Com- 
mission on the Coal Industry. The Administration has al- 
ready established a tripartite committee in the steel in- 
dustry. This approach is also reflected in the sectoral 
aspects of President Carter's anti-inflation policy. Anti- 


inflation task forces will be established in six key sectors 


(More) 
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ef the economy--health, housing, energy, food, transoor- 
tation and basic metals. 

Another part of our anti-inflation efforts is our 
jobs and training programs. As I have indicated many times, 
I believe that unemployment itseif is inflationary. As 
the unemployment rate declines, we must be careful to avoid 
inflationary bottlenecks as industries compete for a dwin- 
dling supply of skilled workers. 


Under the CETA reauthorization bill, we intend to 


focus on providing jobs and training for those indivi- 
duals who have had the most trouble finding and keeping 
jobs. By thus increasing the supply of skilled workers, 
we will be removing an important inflationary pressure: 

We also hope to upgrade the assistance we provide 
for people who are searching for work, helping them find 
productive jobs more quickly and reducing the time that 
vacancies remain unfilled. We also want to expand the 
present experimental relocation assistance program under 
CETA, encouraging some workers to move from low-demand to 
high-demand areas. This will reduce inflationary pressures 
in high-demand areas. 

Also in the area of employment, President Carter's 
proposed $400 million private sector initiative is desig- 
ned to reduce inflationary pressures by upgrading worker 
skills and training, thereby better meeting the labor force 


needs of the private sector. 


(More) 
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we are in the process of increasing the use of com- 
puterized job-matching systems by the federal-state employ- 
ment service. This step, coupled with our labor market 
information program, will increase efficiency in matching 
workers and job vacancies. This, too, will contribute to 


reducing inflation. 

A major study of workers compensation will seek 
to improve the rehabilitation of workers disabled 
on the job. We hope this will help develop ways to save 
both the government and private industry millions of dol- 
lars now spent for benefits, as well as reducing lost pro- 
ductivity. 

All these actions will require greater cooperation 
by government, industry and labor, as President Carter in- 
dicated. I am confident that we can achieve such coopera- 


tion and that we can reach the President's goal of sianifi- 


cantly reducing inflation. 


### 








Week of May 8, 1978 


BLACK EDUCATIONAL INSTITUTIONS HAVE IMPORTANT MISSION 
IN AMERICA, BLACK COMMUNITY, SECRETARY MARSHALL SAYS 


WASHINGTON -- Secretary of Labor Ray Marshall said that black educational 
institutions continue to have an important mission in America and in the black community. 
He called for closer linkages between education and work to achieve full integration in 
employment. 

Addressing the National Conference on Blacks in Higher Education here, Marshall, 
who has a long, personal familiarity with black colleges, noted that integration, like 
any, form of far-reaching change, involves losses as well as benefits. 

“I hope and pray that one of the losses is not the death of historically black 
educational institutions," Marshall said. "Schools like those that you represent 
continue to have an important mission in America and in the black community.” 

One of these missions, he said, is the “preservation of black cultural heritage 
in America." He noted that blacks have "made important contributions to the distinc- 
tiveness and vibrancy of the arts in America" and that higher education has come to 
recognize the importance of black history. 

Another mission, he added, “is to maintain the tradition of black excellence," 

a task becoming increasingly difficult when so many of the potentially best students 
and faculty are now actively sought by predominantly white colleges and universities. 

Another role of historically black institutions is to foster black self-confidence, 
Marshall added. 

According to a 1972 study of the racial composition of faculty members in American 
colleges and universities, only 2.9 percent of the faculty jobs were held -by blacks. 

Marshall added that the situation has improved, but “it, is still difficult for 
black students to find role models to whom they can relate." 

It is important, he said, to ensure that there is adequate research support for 
young black Ph.D.'s. 

Marshall noted that according to Census Bureau figures, there were about 1.1 million 
black students under 35 years of age enrolled in colleges and universities in the fall 


of 1977, representing a three-fold rise in the number of black enrollments over the last 


decade. 
(MORE ) 
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But a white 19-year-old is still mere likely to be attending college than his 
or her black counterpart, Marshall said. 

Marshall pointed out that the rapid rise in college tuition and living costs has 
placed a “particular burden on black students and their families. 

“Inflation carries with it many costs for our society. But depriving students 
of a college education they otherwise would have obtained is one of the saddest," the 
Secnetary said. 

He also noted that the integration of higher education means that black colleges 
now compete with schools like Harvard and the Massachusetts Institute of Technology for 
the best students and that black students have a wide range of choice of schools. 

“One of the unanticipated consequences is that black colleges and universities 
haye lost some of their traditional ‘raison d'etre,'" Marshall said. "One of the 
few benefits of segregation is that it helped black colleges develop a tradition of 
excel lence." 

“While I don't believe in special standards for blacks, or any other minority, 

I do believe that there are special things that can be done to help blacks meet 
legitimate standards," he said. 

Relating to his own experiences at the University of Texas and the difficulty 
of recruiting black students and faculty without special outreach programs, he added: 
"It is clear that special supportive and remedial programs for black students who need 
them can make an important contribution." 

Marshall also said that great strides have been made in recent years against 
employment discrimination, but efforts have focused on ways to get employers to embrace 
equal employment opportunity, he said. 

On the other side of the equation is the supply factor, he added. 

"Unless we have a steady stream of blacks with the training to fill available 
vacancies, there is a severe limit to what we can do to integrate employment,” Marshall 
said. 


(MORE) 
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He called for training of black students in those disciplines such as management 
and accounting, in which there is still scarcity of blacks. 

Marshall also called for greater efforts to match the talents of black students 
with the types of jobs that are likely to be available in the 1980s. 

“The battle against employment discrimination must involve educational and 
training systems. Unless black students have the necessary training, whole categories 
of jobs will remain white preserves, except for a few well-publicized tokens," Marshall 
said. 

In concluding, Marshall said: “I have talked honestly with you because I think 
we share a common understanding of the problems facing black higher education...It 
requires work, commitment and faith. But I know how you have overcome much greater 


barriers in the past, and that is why I have confidence in the future." 


### 
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1.6 MILLION YOUTH JOB OPPORTUNITIES 
TO BE AVAILABLE THIS SUMMER 


WASHINGTON -- A record-breaking 1.6 million job opportunities, mainly for 
disadvantaged youth 14 through 21, will be provided this summer through federally funded 
or supported programs, Secretary of Labor Ray Marshall has announced. 

Secretary Marshall said the opportunities will be available through six distinct 
programs with 99 percent of the expected openings for economically disadvantaged youth. 

"The summer program this year is of sufficient size to absorb more than 90 
percent of the influx of disadvantaged youths expected in the labor market," Marshall said. 

The Labor Department's Summer Program for Economically disadvantaged Youth (SPEDY), 
with $730 million for 1,072,000 youth, is the keystone of the national effort. State, 
county, and city governments operating manpower programs under the Comprehensive 
Employment and Training Act (CETA) are gearing up to create these 19-week jobs. 

Based on last summer's experience, CETA program sponsors may add as many as 
100,000 jobs to this total. Last summer, CETA administrators added 95,085 jobs with 
$45.8 million from other CETA funds to augment the SPEDY program. 

The Civil Service Commission's Federal Summer Employment Program for Needy Youth 
is creating about 51,500 jobs with nearly $71 million. All federal departments and 
agencies participate in this program to provide summer aides for all types of 
government offices across the country. 

Another 150,000 disadvantaged youth will be hired during the summer under four 
newly instituted Youth Employment and Demonstration Projects Act programs. These 
youth jobs are not strictly summer jobs. They will continue through the year for 
in-school and out-of-school youngsters. 

The National Alliance of Businessmen, (NAB) a Labor Department supported 
organization, has announced a goal of 210,000 opportunities for disadvantaged youth. 
They will be hired by private enterprise establishments without subsidy from the 
Labor Department. Last year, the NAB reported placements of 254,000. 

The one summer program not aimed exclusively for disadvantaged youth, the Youth 
Conservation Corps, has $60 million earmarked for this summer to handle about 38,099 


(More) 
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jobs in trail building, stream clearing, and timber trimming. The Interior and 
Agriculture Departments that administer this program report the placement of about 
38,000 youth last summer. 
In all of these programs, the United States Employment Service (USES) in the 
Labor Department's Employment and Training Administration has the vital role of 
certifying job-seeking youngsters as economically disadvantaged and referred them to 
specific programs. In doing this job, the USES is represented by 2,600 state Job 
Service offices across the country. 
USES reports the referral and placement effort in summer jobs for disadvantaged 
as well as uncertified youth. This summer, the USES expects to refer and place 
approximately 500,000 youth in temporary jobs, more than half of them from poor 
families. Last summer the USES placed 488,000 youth in summer jobs, .58 percent of them 
disadvantaged. 
Under SPEDY, youth will get experience in a variety of job settings. The kinds 
of jobs encompass a wide range such as X-ray, laboratory, medical and dental assistants, 
library, teacher, museum and legal aides; maintenance and operation jobs; lifeguards; 
clerk typists; coach/counselors; and trainee positions in such skills as sheetmetal 
shaping, boilerroom operation, and warehousing. 
SPEDY projects will include, for instance, beautification, tree planting and 
neighborhood cleaning, construction of bike and hiking trails, tennis courts and picnic 
sites, developing historical records of different city areas, and clearing and cleaning 


municipal cemeteries. 


(More) 


BLACK NEWS DIGEST - 5/8/78 
JOB OPPORTUNITIES - P. 3 


The total number of summer jobs for youth that can be expected this year 


if all programs are fulfilled are: 
PROGRAM JOBS 


Summer Program for Economically 1,072,000 
Disadvantaged Youth (Labor Dept.) 


Federal Summer Employment Program 
for Needy Youth (Civil Serv. Com.) 51,500 


CETA Title I Summer Jobs (Labor Dept.) 100 ,000 


Youth Conservation Corps 


(Interior and Agricultural Depts.) 38,900 
‘Youth Employment and Demonstration 

Projects Act (Labor Dept.) 150,000 
National Alliance of Businessmen 210 ,000 
United States Employment Service 500 ,000 


DOLLARS 
$729 , 586 ,986 


70,788 ,662 
50 ,000 ,000* 
60.990 ,000 
55,000 ,000** 


“ke 


$965,375 ,046 


* Estimated. Not determinable at this time; based on last summer's ex- 


perience. 


** Estimated totally from 4 new programs. 


*** Costs of wages borne by employing establishments; promotion and place- 


ment costs not available. 
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BLACK NAMED TO KEY LABOR DEPARTMENT POST 
IN NEW YORK 


WASHINGTON -- Charles L. Smith, 40, has been appointed regional administrator 
of the U.S. Department of Labor's Labor-Management Services Administration (LMSA) in 
New York, Assistant Secretary of Labor Francis X. Burkhardt announced. 

Smith, who is the first black to be named a regional administrator of LMSA, 
assumed his duties May 8. 

LMSA directs and coordinates the Labor Department's labor-management relations 
programs. The New York regional office covers New York, Maine, Vermont, New Hampshire, 
Massachusetts, Rhode Island, Connecticut, New Jersey and Puerto Rico. 

Smith began his career with the Federal Government in 1961 as a ciaims 
representative for the Social Security Administration in New Jersey. 

He joined the Department of Labor in 1966 as a compliance officer with LMSA's 
Newark area office. In 1974, he became field liaison officer in the Office of 
Field Operations, Washington, D.C., and then moved back to the Newark area office as 
assistant area director. 

In 1975, Smith became deputy assistant regional administrator for FLMR/VRR in 
the New York regional office and was promoted one year later to assistant regional 
administrator in the Philadelphia regional office. He held this position until his 
present appointment. 

Smith holds a B.A. degree from Albright College, Reading, Pa. 

LMSA programs include: 

Labor-Management Reporting and Disclsoure Act -- requires labor organizations to 
file annual financial reports with the Department, bond financial officers, conduct 
elections of officers in a democratic fashion, and assure union members certain rights. 

Employee Retirement Income Security Act of 1974 -- establishes minimum standards 
for pension plans and fiduciary standards for plan administrators. The Act also requires 
that administrators of private pension and welfare plans file copies of plans and report 
financial operations each year to the Department. 


(MORE) 
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Federal Labor-Management Relations - Executive Order 11491, as amended, -- gives 


responsibility to the assistant secretary of labor for labor-management relations to 

handle unfair labor practice charges, unit determinations and representation elections 

of federal employee unions and to administer standards of conduct regulations. 
Veterans’ Reemployment Rights -- the Vietnam Era Veterans’ Readjustment Assistant 

Act ef 1974, passed by Congress December 3, 1974, provides that those leaving jobs 

to serve in the Armed Services have certain reemployment rights they can exercise 


following their return to civilian life. 


### 
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118,000 IN 4 NEW YOUTH PROGRAMS, 
ANOTHER 30,000 IN JOB CORPS 


WASHINGTON -- Nearly 118,000 youth were enrolled as of April 1 in the four new programs 
launched by the Carter Administration to attack youth employment, Secretary of Labor Ray 
Marshall has announced. 

Another 30,000 youth were enrolled in the Job Corps by that date. 

Marshall said the programs being operated by three Cabinet agencies under Labor 
Department administration are currently more than 110 percent of their planned 
enrollment goals. 

Assistant Secretary Ernest G. Green, who is responsible for these efforts, said 
“Rapid organization, development, and program planning have marked our initial drive to 
put the youth initiatives of the President into effective action. 

“We are moving ahead also at this time to find summer jobs for more than a million 
disadvantaged youths," Green said. 

“There is no question that 1978 will be marked as the biggest single effort made in 
our history to break the back of youth joblessness," he said. 

More than 400,000 youth are expected to be enrolled by September 30, the end of the 
fiscal year, in the four new programs for youths, ranging in age from 14 through 23. 

The programs, all part of the Youth Employment and Demonstration Projects Act of 


1977 administered by the department's Employment and Training Administration, are: 


-- Youth Employment and Training Program (YETP), a program to enhance job prospects 
and career preparation of low-income youth, 14 through 21, who have the severest problems 
in entering the labor market; 87,035 enrolled as of April 1; 332,000 by September 30. 

-- Youth Community Conservation and Improvement Projects (YCCIP), a program to 
develop the vocational potential of jobless youth, 16 through 19, through well-supervised 
work of tangible benefit to the community; 10,645 enrolled as of April 1; 22,500 by 
September 30. 

-- Youth Incentive Entitlement Pilot Projects (YIEPP), a program to help economically 
disadvantaged youth, 16 through 19, complete high school as a foundation for career 
success; 8,712 enrolled as of April 1; 32,000 by September 30. 


(More) 
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-- Young Adult Conservation Corps (YACC), a program to give youth, 16 through 23, 
experience in various occupational skills through conservation and other projects 
on federal and non-federal lands and waters; 11,409 enrollees as of April 1; 25,500 
by September 30. The Departments of Agriculture and Interior are operating this 
program for the Labor Department. 

The Job Corps, which the President has asked that it be doubled in size by next 
year, has contracted for 21 additional residential centers to help youth, 16 through 21, 
obtain education and job training, raising the Corps' complement by 8,000 to 30,000 
capacity with a total of 82 centers. 

The expansion goal is approximately 90,000 to 100,000 youth annually by the close 
of fiscal year 1979 in 110 centers. 

The four new programs are working with an appropriation of $1 billion. The Job 


Corps has a budget of $400 million for fiscal 1978. 


### 
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OSHA ANNOUNCES PUBLIC HEARING ON EXEMPTION 
OF LIQUIDS WITH TRACE AMOUNTS OF BENZENE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Admin- 
istration announced a public hearing to begin May 23 on its proposal to exempt liquids 
with less than 0.1 percent benzene from its permanent standard limiting worker exposurc 
to the leukemia-causing chemical. 

Assistant Secretary of Labor Eula Bingham said the proposal to exempt liquids 
with so-called "trace" amounts of benzene follows issuance of an administrative 
stay pending rulemaking on the same matter which OSHA announced March 23. 

The permanent standard itself, which limits worker exposure to benzene averaged 
over eight hours to one part per million parts of air, was announced February 2 and 
was scheduled to qo into effect March 13. It has been stayed pending judicial review 
by the U.S. Circuit Court of Appeals of the 5th Circuit, however. 

The permanent standard contains no exemption for benzene in solution since 
OSHA originally concluded that “the benzene record indicates that there is no 
consistent predictable relationship between the percentage of benzene in a liquid 
mixture and the resultant airborne exposure to benzene." 

Since publication of the permanent standard, however, OSHA received many 
requests for the administrative stay or other relief for work operations where the 
sole exposure was from liquid mixtures containing small or “trace” amounts of 
benzene. 

The hearing May 23 will be limited to issues directly related to whether there 
should be a percentage exclusion in the permanent benzene standard and what that 
percentage should be, Dr. Bingham stressed. 

These issues would include: whether the 0.1 per cent is the appropriate 
percentage; current percentages of benzene in products such as printing inks, 
petroleum solvents for tire building, adhesives, sealants, paints, coatings, 
detergents, insecticides, waxes, floor finishes, crude oi], petroleum solvents 
of varying arades, gas liquids, lubricating oils, petrochemicals, aasoline in 
refinery streams and similar products. 


(MORE) 
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Other issues include: percentages of benzene in solvents commmonly used as 
substitutes such as toluene, xylene, hexane and napthas; to what level, can the 
percentage of benzene in the products be feasibly reduced; the airborne concentra- 
tions resulting from various products; the influence of other factors on airborne 
concentration of benzene; the availability of benzene-free substitutes; and 
labeling requirements. 

The hearing is scheduled to beqin 9:30 a.m. EDT. May 23, in room N4437 C & D, 
Department of Labor Building, 3rd St. and Constitution Ave. N.W., Washington, D.C. 


20210. 
All persons desirina to participate in the hearing must file in 


quadruplicate a notice of intention to appear, postmarked on or before 

May 12, 1978, with the OSHA Division of Consumer Affairs, Docket No. H-059A, 
Room N-3635, U.S. Department of Labor, 3rd Street and Constitution Ave., N.W., 
Washington, D.C. 20210. 

When OSHA announced its administrative stay for liquid mixtures with less 
than 0.1 per cent benzene, OSHA asked for the submission of written data, views 
and arquments on or before May 12. That comment period remains unchanged by this 
notice of a public hearing. 

The announcement of the hearing appeared in the Federal Reqister (April 28). 


### 
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AUTUMN 1977 URBAN FAMILY BUDGETS 
RISE IN YEAR'S TIME, BLS REPORTS 


WASHINGTON -- Updated estimates for three hypothetical annual family budgets rose 
between autumn 1976 and autumn 1977. 

According to the U.S. Labor Department's Bureau of Labor Statistics, the U.S. 
average cost of the lower budget for an urban family of four was $10,481 a year, while 
the intermediate and higher levels were $17,106 and $25,202, respectively, 

This reflects a rise of 4.4 percent for the lower budget while the intermediate 
and higher budgets rose 5.4 and 6.1 percent, respectively. These were slightly smaller 
increases than in 1976. 

The budgets represent the costs of three hypothetical lists of goods and services 
that were specified in the mid-1960's to portray three relative standards of living-- 
described as lower, intermediate, and higher. 

These budgets are for a precisely defined urban family of four: A 38-year-old 
husband employed full time, a non-working wife, a boy of 13, and a girl of 8. After 
about 15 years of married life, the family is settled in the community, and the 
husband is an experienced worker. The family has, for each budget level, average 
inventories of clothing, housefurnishings, major durables, and other equipment. The 
budgets pertain only to an urban family with the specified characteristics. No budgets 
are available for rural families. The budgets are not intended to represent a minimum 
level of adequate income or a subsistence level of living. 

The budgets do not represent how families of this type actually do or should spend 
their money. Rather, they reflect the assumptions made about the manner of living at 
each of the three levels. The geographic indexes do not measure cost differences 
associated with moving from one area to another or the living costs of newly arrived 
residents in a given community. New information on actual spending patterns is 


available from the 1972-73 Survey of Consumer Expenditures. 


(More) 
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Table A. Summary of annual budaets for a four-person family at three levels of 


living, urban United States, autumn 1977 
Lower Intermediate Fraher 


budaet -__budoet budaet 

Total budget $10,481 $17,106 $25,202 
Total family consumption 8,657 13,039 17,948 
Food 3,190 4,98 5,159 
Hous ina 2,083 4,16 6,85 
Transportation 84 1,472 1,313 
Clothing 828 1,182 1,730 
Personal care 282 377 535 
Medical care 980 985 1,027 
Other family consumption 489 99 1,499 
Other items 472 763 1,288 
Social security and disability 632 961 985 
Personal income taxes 720 2,342 4,980 


nesses eee 
Note: Because of rounding, sums of individual items may not equal totals. 


Table B. Percent change in four-person family budgets, autumn 1976 to autumn 1977 
wage I Se 
ower nter- aher 


Component 

mediate 
F00d------------------ = o-oo = 6.2 6.2 6.2 
Hous 1nd--------------------------- nn noe 6.1 4.5 4.5 
Shel ter-----------------------+------- 6.5 4.4 4.2 
Renter costs------------------------ 6.5 6.4 6.5 
Homeowner costs 1/------------------ - 4.0 3.9 
Housefurnishings & operations--------- 5.0 5.9 5.0 
Transportation-------------------------- 4.8 4.9 4.9 
Clothing-------------------------------- 3.6 3.6 3.6 
Personal care--------------------------- 6.4 6.2 6.4 
Medical care---------------------------- 9.4 9.4 9.4 
Other family consumptton---------------- 4.5 4.6 4.5 
Total consumption less shel ter------------ 6.0 5.7 5.6 
Total consumption------------------------- 6.1 5.4 5.3 
Other items---------- serene nnnnne- 4.7 4.4 4.4 
Social security------------------------- 4.6 7.0 8.1 
Personal income taxes------------------- -12.7 4.7 9.1 
Total budget------------------------------ 4.4 5.4 6.1 








1/ On the assumption that the home was purchased 6 years ago, these costs reflect 
changes in purchase prices and mortaage interest rates from 1970 to 1971 and chanaes 
in property taxes, insurance, fuel and utilities, and repairs and maintenance from 
1976 to 1977. 
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Week of May 8, 1978 


MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 
FIRST 3 MONTHS 1978 


WASHINGTON -- Major collective bargaining settlements reached during the first 3 
months of 1978 generally provided for larger wage increases than agreements negotiated 
during 1977, according to preliminary estimates issued by the U.S. Labor Department's 
Bureau of Labor Statistics. 

Wage-rate adjustments negotiated during the first quarter of 1978 average 9.9 percent 
for the first contract year and 7.3 percent annually over the life of the contract, 
compared with 7.8 percent (first year) and 5.8 percent (over the life) in 1977. These 
measures exclude possible gains under "cost-of-living" escalator (COLA) clauses. 

In addition to measuring the size of negotiated settlements, the Bureau also produces 
data related to the total wage-rate adjustment effective in a given time period. The 
effective wage-rate adjustment consists of gains under current settlements, scheduled 
increases pursuant to contracts negotiated in earlier years, and wage changes resulting 
from the operation of escalator clauses. During the first 3 months of 1978, escalator 
increases averaged 1.1 percent where granted, and 0.2 percent when prorated over all 
workers in major collective bargaining units. The escalator component accounted for 
17 percent of the first-quarter total effective wage-rate adjustment. 

New settlements for the first 3 months of 1978 relate to about 392,000 workers under 
76 collective bargaining contracts in the private nonfarm sector, each covering 1,000 
or more workers. Most of the workers covered by these settlements were in the bituminous 
coal mining, transportation equipment, and finance, insurance, and real estate industries. 

Other key features of the contracts reached during the first quarter include: 

--Wage and benefit gains combined, in contracts covering 5,000 or more workers, 
averaged 14.6 percent for the first year and 8.5 percent annually over the life of the 
contract. These gains compare with 9.6 and 6.2 percent, respectively, in 1977. 

--Contracts concluded during the first 3 months of 1978 had an average duration of 
33.8 months, compared with 33.3 months when the same parties previously negotiated. 

With the exception of 1-year contracts, the size of wage gains tended to increase as 
contract duration grew. 


(More) 
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Table A. Highlights of Wage and Benefit Developments 
Average percent adjustment _ 


Type of adjustment 1977 lst 3 months 
(12 moriths) 1978 


(annual rates) 


Wage-rate settlements, 1,000 or more workers: 








First-year adjustment --------------------------- 7.8 9.9 
Average over life of contract 5.8 7.3 
Wage and benefit settlements, 5,000 or more 
workers: 
First-year adjustment --------------------------- 9.6 14.6 
Average over life of contract ------------------- 6.2 8.5 
lst 3 months lst 3 months 
1977 1978 
(3-month changes) 
Effective wage-rate adjustment: 
Total --------------------------------------------- 1.2 1.2 
Adjustment resulting from: 
Current settlement +3 4 
Prior settlement -------------------------------- -5 -6 
Escalator provision -~--------------------------- 3 2 


In the manufacturing sector, wage-rate adjustments in new settlements averaged 
9.4 percent in the first contract year and 6.0 percent annually over the life of the 
contract, compared with 8.4 and 5.5 percent, respectively, in 1977. 

In nonmanufacturing industries, wage-rate adjustments averaged 10.2 percent in the 
first year and 7.7 percent annually over the life of the contract, compared with 7.4 
and 6.0 percent, respectively, in 1977. The first quarter data include 16,000 workers 
in six settlements in the construction industry, where most bargaining is concentrated 
in the second quarter. For these settlements, wage adjustments averaged 6.5 percent 
in the first year and 4.6 percent annually over the life of the contract, compared 
with 6.3 percent both in the first year and annually over the life of the contract 
in 1977. 

The size of the settlements appears to have been influenced by the possibility 
of additional increases under escalator clauses. Contracts containing escalator 
provisions, covering 3] percent of the workers under major settlements concluded during 
the first quarter, provided for annual wage-rate adjustments of 5.5 percent over the life 
of the contract; contracts without escalator clauses provided for annual adjustments 


(More) 








BLACK NEWS DIGEST - 5/8/78 
COLLECTIVE BARGAINING - P. 3 


averaging 8.0 percent. These gains compare with 5.0 and 6.9 percent, respectively, 
in 1977. 
The importance of escalator clauses to the protection of negotiated wage increases 
against rises in the Consumer Price Index (CPI) can be seen by the experience during 
1977, the latest 4-quarter period for which Consumer Price Index data are available. 
The CPI rose 6.8 percent during 1977; COLA clauses provided wage increases of 57 percent 
of that rise, on the average. The rate of return depends on the type of formulas involved, 
the timing of reviews, and the existence of limits on the amount that can be received. 
Thirty-three percent of the workers under 1978 first-quarter settlements containing 
escalator provisions are covered by clauses stipulating 1-cent adjustments for each 
0.4-point rise in the CPI, and 28 percent have formulas calling for adjustments of 1 
cent for each 0.3-point change. Forty-three percent of the workers have quarterly 
reviews, and 31 percent have annual reviews. Approximately 32 percent have a "cap" 


or limit on the amount that can be received. 


(More) 
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Table 1. Percentage changes in wages and benefits, major collective bargaining settlements, 1977 and first 
3 months 1978 


(Mean adjustments) 






























1977 First 3 months 1978 
Measure Average Average Number of 
adjust- adjust- workers 
ments ments (in thousands) 
Wiee rates alone: (1,000 or more workers) 
First-year changes in-- 

All industries ------------------------------ 7.8 9.9 392 
Contracts with escalator clauses -- 8.0 8.9 120 
Contracts without escalator clauses 7.6 10.8 272 

Manufacturing -----------<------------------- 8.4 9.4 105 
Contracts with escalator clauses ---------- 8.1 9.1 62 
Contracts without escalator clauses ------- 9.0 9.7 43 

Nonmanufacturing -------------------- - 7.4 10.2 287 
Contracts with escalator clauses - - 7.9 6.7 58 
Contracts without escalator clauses - - 7.0 11.0 229 

Construction -----<-----<-<----- << - neo --== 6.3 6.5 16 

Ali industries excluding construction ------- 8.2 10.1 376 

Nonmanufacturing excluding construction ----- 8.0 10.4 271 

Annual rate of change over life of contract in-- 

All industries ------------------------------ 5.8 7.3 392 
Contracts with escalator clauses ---------- 5.0 5.5 120 
Contracts without escalator clauses - _ 6.9 8.0 272 

Manufacturing - 5.5 6.0 105 
Contracts with escalator clauses -- - 4.6 5.2 62 
Contracts without escalator clauses ------- 7.9 7.8 43 

Nonmanufacturing ---------------------------- 6.0 7.7 287 
Contracts with escalator clauses -- 5.5 5.9 58 
Contracts without escalator clauses 6.6 8.2 229 

Construction -------------------------- 6.3 4.6 16 

All industries excluding construction 5.7 7.4 376 

Nonmanufacturing excluding construction ----- 5.9 7.9 271 

Wages and benefits combined: (5,000 or more 
workers) 
First-year changes in 

All industries ------------------------------ 9.6 14.6 267 
Contracts with escalator clauses -- 10.3 9.9 60 
Contracts without escalator clauses - 8.0 16.0 207 

Construction (1,900 or more workers) ----- 7-- 6.7 7.7 16 

Annual rate of change over life of contract in-- 

All industries ------------------------------ 6.2 8.5 267 
Contracts with escalator clauses ---------- 5.9 6.8 60 
Contracts without escalator clauses* ------- 7.0 9.0 207 

Construction (1,000 or more workers) -------- 6.3 6.5 16 


eee 


NOTE: Data for 1977 are final. 
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REAL EARNINGS IN MARCH 1978 

WASHINGTON -- Real spendable earnings increased 0.2 percent from the February level, 
seasonally adjusted, the U.S. Labor Department's Bureau of Labor Statistics has reported. 

Real spendable earnings represent the average weekly earnings of all] workers 
reduced by social security and federal income taxes applicable to a married worker with 
three dependents who earned the average amount and then adjusted by the revised Consumer 
Price Index for Urban Wage Earners and Clerical Workers (revised CPI-W). 

The earnings figures for March are preliminary. They cover full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
American economy. 

Over the year, real spendable earnings increased 2.1 percent. This increase 
was due to the change in real average weekly earnings and the change in the tax 
effect resulting from the Tax Reduction and Simplification Act of 1977 which became 
effective June 1, 1977. 

Real gross average weekly earnings increased 0.4 percent from February to March 
after allowance for the usual seasonal variation. A 0.4 percent increase in average 
hourly earnings combined with a 0.8 percent increase in average weekly hours more than 
offset the 0.8 percent increase in the revised CPI-W. 

Over the year, real average weekly earnings were up 1.1 percent. Average hourly 
earnings increased 8.2 percent, counteracting a 0.6 percent decline in average weekly 
hours and a 6.5 percent rise in the revised CPI-W. (Before adjustment for the increase 
in the revised CPI-W and seasonal change, average weekly earnings were $197.97 in March, 
compared with $183.96 a year earlier.) 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.2 
percent from February to March. Compared with a year ago, the index was up 1.4 percent. 
The index excludes the effects of overtime in manufacturing and of interindustry shifts, 


such as the shift of workers between high-wage and low-wage industries. 


### 
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THE CONSUMER PRICE INDEX--MARCH 1978 


WASHINGTON -- The Consumer Price Index for All Urban Consumers rose 0.7 percent 
before seasonal adjustment in March 189.8 (1967=100), the U.S. Labor Department's 
Bureau of Labor Statistics has announced. 

The revised Consumer Price Index for Urban Wage Earners and Clerical Workers also 
increased 0.7 percent before seasonal adjustment in March to 189.7 (1967=100). 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U), rose 
0:8 percent in March. The CPI-U rose 0.6 percent in February and 0.8 percent in January. 
Food and beverage prices rose sharply in March for the third consecutive month, up 
1.3 percent. The housing index rose 1.0 percent, somewhat more than in January or 
February. The index for apparel and upkeep also increased 1.0 percent in March, after 
declining by a similar amount in February. 

Among other major expenditure categories, increases in March for medical care and 
transportation--0.6 and 0.2 percent,respectively--were smaller than in January or February. 

Prices of food purchased in grocery stores--the major portion of the food and 
beverage index--rose 1.5 percent in March. About two-thirds of the March increase 
stemmed from higher prices for meats, frest fruits, and eggs. Continuing the rapid 
rise evident since late 1977, beef prices rose 2.6 percent and pork 2.9 percent in 
March. Fresh fruit prices rose 4.7 percent; except for a decline in February; these 
prices have also been advancing sharply since late 1977. Egg prices showed a large 
increase after seaonal adjustment in March, following a small decline in February. 

Prices also rose in March for many other food items including poultry, dairy 
products, cereal and bakery products, sugar and sweets, and fats and oil products. 
Fresh vegetable prices, however, declined, and the downtrend in coffee prices, which 
began in July 1977, continued. The index for food away from home rose 1.0 percent, 
and the index for alcoholic beverages rose 0.7 percent; each increase was about the 
same as in February and January. 

The housing index rose 1.0 percent in March. Homeownership costs, charges for 


fuels and utilities, and prices for housefurnishings and housekeeping supplies’ increased 


more in March than in February or January. (More) 
re 
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The index for gas and electricity rose 1.4 percent in March, the second consecutive 
month of large increases. Prices for housefurnishings rose 0.9 percent and housekeeping 
supplies 1.4 percent in March, both considerably more than in February or January. The 
March increase of 0.6 percent in the residential rent index, however, was about the 
same as in recent months. 

In the apparel and upkeep category, prices of apparel commodities rose 1.0 percent 
in March, after declining 1.2 percent in February. 

The entertainment index rose 0.8 percent in March, about the same as in February 
and somewhat more than in January and late 1977. 

The rise in the medical care index of 0.6 percent in March was somewhat smaller 
than in each of the 2 preceding months, primarily because of smaller increases in 
charges for medical care services. 

The transportation index increased 0.2 percent in March, a third as much as the 
increases in each of the preceding 2 months. Gasoline prices moved up 0.3 percent 
in March, the first increase this year. 

Revised CPI for the Urban Wage Earners and Clerical Workers (revised CPI-W)--seasonal] 
adjusted changes 

The revised CPI for Urban Wage and Clerical Workers rose 0.8 percent in March 
after seasonal adjustment. This was more than the 0.6 percent increase in February 
and the same as in January. 

The food and beverages index rose 1.3 percent, about the same as in February 
and in January. The increase of 1.0 percent in the housing index was somewhat larger 
than in each of the 2 preceding months. The index for apparel and upkeep rose 0.6 
percent in March, following a decline in February. 

On the other hand, increases in March of 0.6 percent for medical care, 0.3 percent 
for entertainment, and 0.1 percent for transportation were smaller than increases 
earlier this year. 

The index for food at hme rose 1.5 percent in March, following increases of 1.3 
percent in each of the 2 preceding months. Over two-fifths of the March rise resulted 

(More) 
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from higher prices for meats. Fresh fruits prices rose considerably more in March than 
in Feburary and January; and egg prices, which declined in February, showed a large 
increase in March after seasonal adjustment. Prices for cereal and bakery products 

and fats and oils also rose in March, but the increases were smaller than in February. 
Prices declined for fresh vegetables, processed fruits and vegetables, and coffee. 

The index for food away from home increased 0.9 percent in March, about the 
same as in recent months. The March increase of 1.0 percent in alcoholic beverage 
prices was somewhat larger than increases earlier this year. 

In the housing category, homeownership costs rose 1.2 percent, more than in 
February and about the same as in January. Among housefurnishings, prices for textile 
housefurnishings and appliances including radio and television rose in March after 
declining in February, and furniture prices showed relatively large increases for the 
second consecutive month. Prices for housekeeping supplies rose consideraly more in 
March than in recent months. The rent index rose 0.6 percent; about the same as in 
recent months. 

The index for apparel and upkeep increased 0.6 percent in March after a decline 
of 0.8 percent in February and a small 0.1 percent increase in January. The index for 
apparel commodities rose for the first time this year. 

Among other major expenditure categories, the March rise in the medical care index 
was slower than earlier this year, primarily because of smaller increases in fees for 
professional services and in charges for hospital and other medical care services. 

In the transportation category, the new car index increased much less in March than 
in recent months; and the used car index, which rose sharply in January and February, 
showed no change after seasonal adjustment in March. In the entertainment category, 


prices for sporting goods declined in March. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first organization of black workers was the American League of Colored Laborers 
in New York City in 1850, according to the U.S. Department of Labor's publication 
Labor Firsts in America. 

### 

The first organization of white workers to advocate the creation of black unions 
and to allow blacks to attend its annual meeting was the National Labor Union in 1869, 
according to the U.S. Department of Labor's publication Labor Firsts in America. 

### 

The first national black labor organization was the Colored National Labor Union 
in 1869, according to the U.S. Department of Labor's publication Labor Firsts in 
America. 

# # # 

The first federal activity to promote fair employment practices was the Fair 
Employment Practice Commission in 1941, according to the U.S. Department of Labor's 
publication Labor Firsts in America. 

### 

The first state legislation prohibiting discrimination in employment on the basis 
of race, creed or color was the Ives-Quinn Act in New York, according to the U.S. 
Department of Labor's publication Labor Firsts in America. 

### 

The first black vice-president of the AFL-CIO was A. Philip Randolph, president of 

the Brotherhood of Sleeping Car Porters, according to the U.S. Department of Labor's 


publication Labor Firsts in America. 
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